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First Among Firsts for Farmworker Programs 
By David Strauss, Executive Director, AFOP 

From the first day Hilda L. Solis 
was confirmed as the United States 
Secretary of Labor, there have been 
a number of “firsts.” Particularly 
notable is the approach the         
Department of Labor (DOL) has 
taken toward our nation’s migrant 
and seasonal farmworkers and the 
organizations that provide them 
with workforce development      
services. Of course, those           
organizations are the 52 non-profit 
and public agencies that comprise 
the Association of Farmworker  
Programs (AFOP).  
 

On July 1, 2010, Secretary Solis 
held a press conference to announce 
the PY 2010 grant awards for the 
National Farmworker Jobs Program 
(NFJP). Speakers included AFOP 
President Ernie Flores, Board  
member Hermelinda Sapien, and 

Arturo Rodriguez, President of the 
United Farm Workers of America.  
 

“We are so appreciative that      
Secretary Solis recognizes the    
extreme need for the NFJP         
program,” noted Hermelinda      
Sapien, AFOP Board Member and 
Executive Director of the Center for 
Employment Training CET).  “She 
was very knowledgeable, reiterating 
the vital services NFJP grantees 
provide for migrant and seasonal 
farmworkers year in and year out to 
the audience.” 
 

Press releases went to every state, 
including Puerto Rico, and several 
top tier news outlets picked up the 
story. This is the only time in the 

history of the farmworker job   
training program that a Secretary 
has personally announced the 
awarding of the grants at a news 
event—and especial ly,  one          
designed solely for that purpose.   
 

“As I got ready for work the    
morning after the Secretary’s press 
conference, ‘WOW!’ is all I could 
say as I recounted the events of a 
week that culminated with a visit by 
Secretary Hilda Solis to Los       
Angeles, for the express purpose of 
announcing the new NFJP grant 
awards,” said Ernie Flores, AFOP 
President and Executive Director of 
Central Valley Opportunity Center.  
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· Farmworker Youth Aim 

to Bring Change to Their 
Communities 

 

· AmeriCorps Heats Up In 
the Fields 

 

· Exciting Line-up for New 
Orleans 

 

· UMOS Celebrates 45 
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Photo Courtesy of CET 
Secretary Hilda Solis with AFOP members from California: (Far left) Jesús Gamboa, 
Proteus;  to the right of Secretary Solis: Ernie Flores, CVOC; Hermelinda Sapien, Carlos 
Lopez (behind), and Ed Ramirez of CET.  
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12 AFOP Thanks the Congresswoman for her Advocacy on 
Behalf of Migrant Farmworkers  
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AFOP’s Health and Safety Team Awarded EPA Grant 
 

In the May 2010 issue of the Washington Newsline, Levy Schroeder, AFOP’s Health and Safety Program    
Director, announced the Health and Safety team had submitted a grant application to the Environmental      
Protection Agency’s Office of Pesticide Programs.  This month, the team  received an official letter              
recognizing their proposal has been selected as the winner of the $1.9 million competitive grant  to deliver   
pesticide safety programs to migrant and seasonal farmworkers.  
 
“The EPA Office of Pesticide Programs’ selection of AFOP for this competitive grant is a well-deserved     
recognition of the goals and proven effectiveness of the Health and Safety team,” said David Strauss,           
Executive Director of AFOP. 
 
Schroeder noted, “We are honored to have been chosen by the EPA Office of Pesticide Programs and we look 
forward to this opportunity to continue our work with the EPA to provide the highest quality pesticide safety 
education to as many farmworkers as possible.” 



��

�

From July 18 through July 23, eight 
migrant and seasonal farmworker 
youths from youth councils, 
founded by AFOP’s Children in the 
Fields Campaign, spent a week in 
Washington, D.C.  Representing the 
youth councils from three of the 
campaign’s target states. They 
made the trip to our nation’s capital 
to attend the Bert Corona          
Leadership Institute (BCLI). 
 
Bert Corona, founder of BCLI, was 
born to immigrant parents in the 
border town of El Paso in 1918.  
I n s p i r e d  b y  h i s  f a t h e r ’ s               
participation in the Mexican    
Revolution, he dedicated his life to 
fighting economic and social      
injustice.  His untiring activism, 
based on coalition-building and 
community mobilization, served as 
an inspiration for the young people 
from the Children in the Fields 
Campaign who participated in 
BCLI’s Experience in Democracy 
Leadership Program—our future 
generation of leaders. 
 
The week-long course utilizes the 
resources and power base of    
Washington, DC, to expose        
participants to the inner workings 
of the national government, labor, 
and business organizations. The 
program combines leadership    
t r a i n i n g  a n d  a c a d e m i c                 
enhancement, producing graduates 
that are actively involved in    
changing their communities and 
participating in local opportunities 
that focus on leadership, capacity 
development, and strengthening 
education.   
 
Youth council members who      
participated in this prestigious     
program included: Samantha     
Guillen (Texas); Sergio Omar 
Jacobo (California); Jesus Miguel 

Jacobo (California); Roberto Reyna 
(Texas); Rolando Rodriguez 
(Texas); Antonio Ruiz (Michigan); 
Lorena Sanchez (Michigan); and 
Andres Zapata (Texas). Alfonso 
Aranda, the intern for the California 
Children in the Fields community 
coalition and youth council,  also 
had the opportunity to join the 
group as the BCLI chaperone. 
 
“It is so cool to go to meetings with 
really important people and to have 
them hear what we have to say 
about our lives and to ask us     
questions to learn more,” said   
Guillen, a youth participant from 
the Texas youth council currently 
working in Washington State    
picking blueberries with her family. 
 
“I like doing this. I want to make 
things better so other kids don’t 
have to go through what I went 
through.” 
 
The Children in the Fields         
Campaign partnered with BCLI in 
order to provide these youth council 

members with the knowledge and 
experience needed to be a more  
active part of the future leadership 
within their communities.  BCLI’s 
Ex per i ence  i n  Democ racy           
participants met with congressional 
representatives, U.S. government 
agencies, and business, banking, 
and labor organizations during their 
week in the capital.  In addition to 
attending compelling meetings and 
workshops, the youths also were 
able to visit many of DC’s tourist 
sites—the White House, the Capitol 
Building, the Supreme Court and 
the Natural History Museum. 
 
At the end of the week, the         
motivated Children in the Fields 
Youth Council leaders asked for the 
campaign to continue to bring  
farmworker youth to D.C. to       
participate in the training the      
following years, offering to serve as 
mentors for the new classes of    
future leaders. They left ready to 
make the changes they wanted to 
see happen in their communities. 

Farmworker Youth Aim to Bring Change to Their Communities 
By Norma Flores, Children in the Fields Campaign Project Director, AFOP 

Photo Courtesy of the Children in the Fields Campaign 
Children in the Fields Campaign staff and youth coalition members with Secretary Solis.  
From left to right: Noemi Ochoa, Norma Flores, Samantha Guillen, and Roberto Reyna. 
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First Among Firsts continued from page 1 
 
“However, this event is just the 
most recent in a series of exciting 
“firsts” since she became our 
Secretary of Labor,” continued 
Flores. 
  
In only her second public event 
following her Senate confirmation, 
Secretary Solis attended the AFOP 
President’s Reception, a pivotal 
part of the March 2009 AFOP 
Board Meet ing and Min i -
Conference. About 100 AFOP 
members and their staff gathered 
the night of March 13, 2009, at the 
Hyatt Regency Capitol Hill to hear 
the Secretary welcome them back 
as one of the treasured programs 
within her department. This was an 
amazing evening, representing the 
first time a Secretary of Labor had 
addressed an AFOP event. More 
importantly, it ended the eight year 
“reign of terror” conducted by her 
predecessor as part of the Bush 
Administrat ion’s attempt to 
eliminate the NFJP.  
 
A few months later, President 
Obama signed the American 
Recovery and Reinvestment Act 
into law, commonly referred to as 
the stimulus bill. The Department 
worked feverishly to construct 
grant programs so ARRA money 
could flow efficiently through the 
DOL to be distributed quickly and 
effectively. In several of the 
Tra in ing  and  Employment 
Guidance Letters (TEGLs) for these 
g ran ts ,  f a r mw orker s  w ere 
specifically mentioned as workers 
eligible for services.  One of those 
TEGLs described a new National 
Emergency Grant (NEG) fund to be 
awarded by the DOL Office of 
National Response directly to states 
AND non-profit organizations. This 
opened the door for a possible grant 
to an AFOP member.  
 
The reason this possibility was so 
important: in every state except 

California, farmworkers who are 
laid off from field work are not 
considered dislocated workers 
(DLW). To receive services under 
an NEG, one must meet the 
statutory requirements for a DLW, 
and almost all states reject the idea 
that laid off farmworkers meet 
those requirements.   At least three 
AFOP members applied for such an 
NEG, and in early July 2010, 
PathStone, Inc. was notified it had 
been chosen to receive an award of 
over $1.5 million to serve 385 
dislocated farmworkers in Puerto 
Rico and four of the states it 
operates in. So, for the first time, 
DOL nationally acknowledged 
farmworkers laid off from the fields 
can be eligible for DLW funds. 
This may open the door to state 
funds for similar services.  
 
In mid-September 2009, the 
Secretary moderated a panel on 
children working in agriculture. 
The DOL auditorium had about 200 
people at the panel discussion, 
which was preceded by a film 
trailer of an upcoming feature film 
on the subject by Robin Romano. 
Robin, along with Dolores Huerta, 
a founder of the United Farm 
Workers of America, a DOL wage 
and hour investigator who had 
exposed child labor violations in 
North Carolina’s blueberry fields, a 
former child farmworker, and I 
responded to a number of questions 
posed by the Secretary. Just prior to 
the film clip, Representative Lucille 
Roybal-Allard announced that later 
that day, she would be filing 
legislation to end the discrimination 
against farmworker children in the 
Fair Labor Standards Act. This was 
a historic occasion, representing the 
first time that DOL had showcased 
the problem of young children 
working in American fields.  
 
On May 17, 2010, Secretary Solis 
visited Immokalee, Florida for a 
full day with farmworkers. After a 

briefing from the Coalition of 
Immokalee Workers, the Secretary 
visited the Immokalee Technical 
Center, a sub grantee of the Florida 
Department of Education’s Adult 
Migrant Programs, the AFOP 
member in Florida. In a program 
coordinated by Board member 
Linda Grisham, Secretary Solis 
heard from staff leaders and 
farmworkers who had benefitted 
from the workforce development 
services of the Florida AFOP 
member there (see the June 2010 
issue of Newsline). This is the first 
time in memory that a Labor 
Secretary has visited a farmworker 
job training site.  
 
Secretary Hilda Solis’s support for 
farmworkers and the agencies that 
serve them is incredible, and the 
account of this most recent “first” 
should help readers get a feel for 
this extraordinary Secretary’s 
commitment to our hardworking 
constituents.     

Photo Courtesy of CET 
Secretary Solis notes  the many important 
services NFJP grantees provide 
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It’s four in the morning and the SAFE AmeriCorps    
member is ready to head out the door, with water 
bottle, notebook and directions to the peach orchard 
where 30 farmworkers will gather to listen to her 
pesticide safety training.  The trunk of her car is 
packed with an illustrated training flipchart, training 
props, snacks for the farmworkers and various  
training tools she’s picked up over the past few 
months.  She’ll train these 30 and then move on to 
another orchard several miles away.  Along the 
way, she may make note of where she sees people 
working; she may even stop to find out the details. 
If she’s lucky, the boss will be there, and with a  
little persistence, he will agree to allow a training to 
happen right then and there.   Then, back on the hot, 
dusty road… 
 
It’s a little over the half-way point for the full-year 
members’ commitment as we bring on ten            
additional “summer” and “half-time” members in 
Idaho, Maine, New York and North Carolina.      
Already, they have exceeded their goals—we      
require a total of 600 farmworkers to be trained by 
each AmeriCorps member—so far, as a group, they 
have trained over 8,000!  Four members have      
already each broken the 1,000 training “sound    
barrier” and aren’t about to stop yet!  Several others 
are on track to exceed 1,000 each. 
 
We have a total of 27 SAFE AmeriCorps members 
working hard at bringing pesticide safety training, 
take home exposure training, heat stress prevention 
and other services to farmworkers in their          
communities. Arkansas, Maryland, California,     
Arizona and New Mexico are also represented by 
SAFE AmeriCorps members. 
 
With over 13,000 total service hours under their 
belts, the members have taken pesticide safety   
training into the fields, orchards, packing houses, 
community halls, labor camps and migrant housing.  
Through this outreach, 8,169 farmworkers have 
been trained and have received their EPA           
verification card.  Everywhere our members go, our 
members find farmworkers who have never         
received this type of training before, and in at least 
one instance, there were three women who heard 
that pesticides are linked to serious illnesses such as 

diabetes, cancer, and birth defects. Prior to the  
training, the women told us that they believed the 
worst that could happen would be a rash on your 
arm. 
 
We demand a lot from our AmeriCorps members, 
and they are delivering on every front—nearly 
5,000 people have been trained on “other” health 
trainings (everything from heat stress, diabetes, 
smoking cessation, HIV/AIDS, and domestic      
violence prevention ). Additionally, our members 
were recently trained on the Project LEAF take 
home exposure curriculum, and will be delivering 
this training to parents and caregivers throughout 
their communities. 
 
Over 1000 partnerships have been formed since 
January, and nearly 10,000 direct services, such as 
intake, job search assistance, tutoring, ESL,      
transportation, translations, etc. have been delivered 
by this enthusiastic group.   They have made over 
3,200 referrals to other services. 
 
By years’ end, the SAFE AmeriCorps members will 
have made a significant impact in their communities 
and served thousands of farmworkers. But       
meanwhile, it’s back on the hot, dusty road for our 
SAFE AmeriCorps member… 

AmeriCorps Heats Up In the Fields 
By Levy Schroeder, Health & Safety Program Director, AFOP 

Photo Courtesy of the Health and Safety team 



��

�

�

�
�



����
��
	����������

���������� !"�#$%$&�
�'�
����
�("����

�

Exciting Line-up for New Orleans 
By Meriel Shire, Program Associate, AFOP 

Although the 100 degree days in Washington, D.C. seem 
light years away from the frosts of December, plans for 
the 2010 AFOP National Conference in New Orleans, 
Louisiana, are well under way. The workshop             
sub-committees are busy rounding up trainers and 
speakers, and the conference registrations are rolling in.  
This year’s conference will feature some favorite    
workshops and guest speakers from previous years, as 
well as an exciting array of new events, trainings, 
speeches, and performances. 
 

AFOP is very excited to announce that this year’s     
conference keynote speaker will be José Hernandez, a 
NASA Astronaut and former migrant farmworker.  
Growing up in a farmworker family in California, Jose 
often worked in the fields as a child and knows first 
hand the hardships many of our farmworkers face.  We 
are thrilled he has agreed to join us in New Orleans and 
impart some of his stories and experiences to our       
audience. 
 

Another group of featured guests AFOP is excited to 
host are the AFOP AmeriCorps members who have 
served farmworkers across the country this year,     
teaching and training farmworkers about the dangers of 
pesticide exposure and other health concerns. This     
dedicated band of volunteers will be on hand at the   
conference to showcase their experiences, lead a     
workshop presentation, and direct a day of service event, 
rebuilding a home in the Lower 9th Ward.  The house 
rebuilding efforts are open for all AFOP Conference  
attendees to join, and there will be time built into the 
conference schedule on Wednesday, December 8th for all 
willing participants to join. Stay tuned for more         
information about the day of service! 
 

For those attendees who had enrolled in the AFOP 
Training Institute’s Job Credentialing series and        
attended the training workshops and webinars     

throughout this past year, a final exam will be held in 
New Orleans for the completion of that series.           
Successful graduates will be presented with diplomas of 
their certification at a special graduation ceremony    
during one of the plenary sessions. 
 

If you missed out on the Job Credentialing series, there 
will be another chance to be certified by the AFOP 
Training Institute this year. Mike Fazio of                  
CareerT.E.A.M, LLC and the AFOP Training Institute 
are kicking off a new year of workshops and trainings 
focused on Case Management, beginning on the second 
day of the New Orleans conference. For more            
information about CareerT.E.A.M. and the AFOP   
Training Institute, be sure to read Ayrianne Park’s     
article on the following page. 
 

An exciting and unique event at this year’s conference 
will be a musical performance by musician and retired 
Border Patrol Agent John Randolph, of Ridgway,    
Colorado.  Mr. Randolph contacted me several months 
ago to inform me that he had recently written a song      
entitled “Two Pesos Pobre, Two Pesos Poor” about the 
plight of the struggling Mexican worker living in the 
midst of conflict between the U.S. and Mexican border.  
He hoped someone at AFOP might be able to use his 
song to help impoverished Mexican workers, and writes, 
“I want the Mexican people here to know that some 
Americans understand their plight.  Even retired border 
patrol agents!”  Mr. Randolph will be driving from his 
home in Colorado to join us in New Orleans this        
December, and share his song at the opening plenary 
session. 
 

For more information on registering for the conference 
and workshops, as well as general questions, please con-
tact Meriel Shire, AFOP Program Associate at (202) 828
-6006 ext. 102, or shire@afop.org. 
�
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“Wouldn't you like to save money, energy, and time?” 
Asks Mike Fazio of CareerT.E.A.M. LLC. A class of 
AFOP members’ staff listens intently as he explains 
different strategies they can use to encourage            
employers to hire the farmworker population they 
serve. 
 
Mike Fazio, who has over 20 years of experience in 
sales and marketing management, and Chris Kuselias, 
CEO of CareerT.E.A.M. were first introduced to AFOP 
at the recommendation of Nita D’Agostino, AFOP 
Board Member and Senior Executive Director of    
PathStone in Pennsylvania. Fazio was invited as a guest 
speaker at AFOP's 2009 National Conference in       
Arizona, which led to the establishment of the AFOP 
training Institute and kicked off a yearlong partnership. 
 
“Our unique and specially designed programs provide 
training to AFOP member agencies to create            
consistency in training, which results in a more unified 
brand for the Association,” remarks Fazio. “When we 
originally began the AFOP Training Institute, we 
thought we would have around 100 participants; we 
have exceeded that expectation with 187 people         
currently enrolled.” 
 
The Job Development Certification Program Fazio    
operates, focuses on the improvement of individual 
sales, marketing, and presentation skills needed in    
today’s increasingly competitive workforce              
marketplace.  The program is especially helpful in 
building better employer relationships, improving 
placement opportunities for the farmworkers we serve. 
 
CareerT.E.A.M. has delivered this multi-stage program 
across the country, customizing the entire course to 
meet the needs of AFOP.  All participants in the job 
development program have received a 250 page guide 
book in addition to the 12 monthly webinars and     
trainings Fazio conducts at all of the Regional         
Conferences, including: AFOP’s March Mini-
Conference, Rocky Mountain HI, CWA, and DARI.  
The program will culminate this year at the 2010 AFOP 
National Conference in New Orleans, Louisiana, where 
participants will receive their Job Development         
Certification. (For more information on the 2010 AFOP 
National Conference, see Meriel Shire’s article on the 
previous page). 
 

“It has been a great, action-packed year,” said Fazio.  
“90% of these soon-to-be Certified Job Developers had 
never had this kind of training, yet all of them have 
come to recognize this is an essential component of 
their job.” 
 
 With over 700 downloads and replays of the webinars, 
it is clear the participants in the AFOP Training        
Institute’s Job Development Program seem to agree 
with Fazio that the program is an important element 
necessary for their success, and for the success of the 
farmworkers they serve. 
 
As this program draws to an end at December’s       
conference in New Orleans, a new Case Management 
Program will make its debut. The Case                    
Management Program will follow the same format as 
the Job Development Program, with a 250 page guide, 
12 monthly webinars, and trainings across the country 
at each of the Regional Conferences. If you missed    
the opportunity to take part in the Job Development 
Program, this is your chance to learn what it takes to 
achieve success as a case manager. 
 
To those who have attended or participated in Mike 
Fazio’s trainings: 
 
Successfully educating and training America’s       
farmworkers into better-paying jobs while saving, 
money, energy and time is a worthwhile investment—
wouldn’t you agree? 

Achieving Success and Creating Consistency 
By Ayrianne Parks, Communications Specialist, AFOP 

Photo Courtesy of CareerT.E.A.M 
Mike Fazio of CareerT.E.A.M. 
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On May 14, 2008, temperatures 
near Stockton, California reached 
over 100°F.  That day, seventeen-
year-old Maria Isabel Vasquez 
Jimenez was admitted to the Lodi 
Memorial Hospital after collapsing 
in a vineyard. When she arrived, 
she had an internal body             
temperature of 108.4º Fahrenheit. 
Despite the doctors’ attempts to 
save her life, she died two days 
later. Upon autopsying her body, 
medical practitioners discovered 
she had been two months pregnant 
at the time of her death.  
 
In California’s Central Valley, air 
temperatures often reach into the 
high 90s. Occasional summer heat 
waves can even increase ambient 
temperatures to as high as 115 °F. 
Prior to collapsing, Maria Isabel 
had been working in the 100 °F  
temperature tying grape vines for 
over 9 hours with limited access to 
water, few breaks, and no shade.  
 
The human body has a normal   
temperature range between 98°F 
and 99°F. When a person is in a hot 
environment doing physical labor, 
that internal temperature can climb 
rapidly. As it approaches the 104°F 
mark, the defining temperature for 
victims of heat stroke, essential 
bodily functions begin to fail. The 
heart becomes strained; the brain 
loses vital oxygen as the blood  
supply is diverted towards outer 
surfaces; and important chemical 
reactions slow to a halt, eventually 
ceasing to work.   
 
This failure of internal systems   
becomes evident to onlookers as 
the person becomes unresponsive, 
confused, or aggressive. Sweating 
stops, the pulse quickens and the 
skin may become bright red.          

In  severe cases, a person with    
h igh internal  temperatures           
can experience convulsions and 
seizures, enter a coma, or even die.  
Early warning signs, such as       
dizziness, chills, and mood 
changes, may signal the initial 
stages of heat-related illness.  
 
Maria Isabel was experiencing  
classic symptoms of heat-related 
illness when she collapsed in 2008. 
Unfortunately, her employer did 
not recognize these symptoms or 
the severity of her situation. And 
her fellow workers, including her 
boyfriend, felt powerless to help.   
 
After denying that she was          
seriously sick, ordering her rubbed 
with alcohol and having her placed 
in a hot car, Maria’s foreman      
finally relented to having her driven 
to a local clinic. Unfortunately, it 
was too late.  
 

Maria’s story is not uncommon. 
According to the Centers for       
Disease Control and Prevention, 
102 heat-related deaths occurred 
among crop workers between the 
years 1992 and 2006, a death rate 
20 times higher than that of the 
general US population. 
 
Just this past month, fifty-four year 
old Rodolfo Ceballos Carrillo     
collapsed while working in a     
California vineyard; he later died 
after being admitted to a local    
hospital. While autopsy results are 
still pending, it is suspected that his 
death was heat-related.  
 
Yet, while heat-related illnesses are 
serious and can be life-threatening, 
they can also be prevented easily. 
Keeping a person’s temperature at a 
healthy level can be achieved by 
drinking enough water, taking     
frequent breaks and seeking shade.  
 

 

Project SOL Fires Up 
By Jessica Werder, Health and Safety Program Manager, AFOP 

Motivation Education Technology, Inc. (MET) Texas trainers Frailan Sendejo and 
Sylvia Salazar Murphy debate the appropriate response for a victim suffering from 
heat stroke at AFOP’s recent training for Project SOL.   

Photo By Jessica Werder, AFOP 

Continued on page 12 
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AFOP’s Children in the Fields 
Campaign staff gathered for their 
rotating quarterly meeting,      
reuniting in Washington, D.C. 
just one year after the program’s 
expansion.  The team took the 
opportunity to evaluate and      
reflect on this inaugural year of 
grassroots efforts in California, 
Michigan, North Carolina, and 
Texas. 
 
While in D.C., the regional      
coordinators discussed the issues 
affecting farmworker children in 
their respective communities 
with various agencies and       
organizations including the     
Office of Migrant Education, the 
U.S. Department of Labor, and 
the U.S. Department of           
Agriculture. They also presented 
to the National Council for    
Community and Educational 
Partnerships/GEAR UP Annual 

conference on the plight of   
farmworker children in America, 
telling participants how they too 
can help better the lives of these 
children. 
 
Noemi Ochoa, the regional      
coordinator for Texas, attended 
the meeting with the U.S.        
Department of Labor.  
 
“It was such a great opportunity 
to speak to people who work on 
the policies that affect the           
workplaces of the youth we work 
with, and to share with them how 
the regulations are implemented 
on the ground.”  Ochoa noted,  
“Although they may have the 
best intentions, when you don’t 
bring farmworkers to the table, 
the policies they put in place may 
have different effects than they 
anticipated.” 
 

The regional coordinators each 
brought two representatives from 
their youth council to participate 
in the Bert Corona Leadership 
Institute while the coordinators 
continue community organizing 
training with Bob Johnsen and 
Project Director Norma Flores 
Lopez. 
 
The Children in the Fields team 
is excited to set more goals and 
initiate collaborative actions for 
the next year to increase         
educational opportunities for    
migrant and seasonal farmworker 
children and youth.  Each of the 
coordinators is ready to hit the 
ground running in an effort to 
continue growing grassroots    
support on the local, state, and 
national level. 
 
This year, the team will be     
concentrating on documenting 
child labor in agriculture and  
collecting personal testimonies as 
well as continuing to educate the 
public on the plight of child labor 
and its detrimental impact on 
health, education, and well-being 
of migrant and seasonal         
farmworker children and youth. 
 
“The Children in the Fields  
Campaign had a fantastic year, 
full of successes both on the    
national and local levels,” said 
David Strauss, Executive        
Director of AFOP. 

Children in the Fields Campaign Reflects on First Year 
By Emily Drakage, Children in the Fields Campaign North Carolina Regional Coordinator, AFOP 

Photo Courtesy of the Children in the Fields Campaign 
 

Children in the Fields Campaign staff and members of their youth coalition pose for a 
photo during the BCLI Youth Trip (see page 3) and the quarterly Children in the Fields 
Campaign meeting 
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AFOP Thanks the Congresswoman for her Advocacy 
on Behalf of Migrant Farmworkers  

 

Washington, July 30 - National representatives of 
the Association of Farmworker Opportunity       
Programs (AFOP) thanked Congresswoman Lucille 
Roybal-Allard (CA-34) for her steadfast advocacy 
on behalf of seasonal and migrant                     
farmworkers. They commended her for her       
leadership in authoring the "The Children’s Act for 
Responsible Employment" (CARE), which would 
ensure adequate labor protections for children 
working in our nation’s agricultural fields. They 
also thanked the Congresswoman for her support of 
the National Farmworker Jobs Program, which   
allows member organizations to serve farmworkers 
in 49 states and Puerto Rico with job training,     
pesticide safety education, emergency assistance, 
and an advocacy voice for the people who prepare 
and harvest our nation’s food.   
 
Contact and Photo Credit:   
 

Helen Machado, Communications Director, 
The Office of Congresswoman Lucille Roybal-
Allard 

Pictured from left to right surrounding Congresswoman  
Roybal-Allard who is seated: Ernie Flores, President of 
AFOP and Executive Director of Central Valley Opportunity 
Center; David Strauss, Executive Director of AFOP; Jeff 
Lewis, Board Member of AFOP and Senior Vice President 
of PathStone Corporation; and Ayrianne Parks, AFOP    
Communications Specialist.  

Project Sol continued from page 9 

 

experience signs of heat-related illness, a quick and 
appropriate response can save his or her life.  

This message of prevention, awareness, and       
appropriate action has been at the forefront of 
AFOP’s Health and Safety Team efforts this sum-
mer, as we launch our most recent program – 
Proyecto SOL.  

With funding from the Occupational Safety and 
Health Administration’s Susan Harwood Training 
Grant Program, we have embarked on a 2-year  
effort to reach farmworkers and employers alike in 
ten different states. Our efforts will focus on     
educating them on the hazards of heat, prevention 
of heat-related illnesses and appropriate first-aid 
responses.  

The program officially began with the successful 
training of select western site trainers in early July. 
Trainers from east coast sites (including Puerto 
Rico) attended a separate training at the end of the 
month.  This year, trainers will reach out to     
farmworkers next year; the employer-education 
phase will begin.  

Photo By Jessica Werder 
Training participants arrange symptoms of heat-related    
illness in order, from least severe to most severe.  
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UMOS Celebrates 45 Years of Service 
By Ayrianne Parks, Communications Specialist, AFOP 

AFOP member United Migrant Opportunity Services, 
Inc. (UMOS) recently celebrated its 45th Anniversary 
in Milwaukee, Wisconsin, on July 16, 2010. The dinner, 
entitled "A Reunion to Remember,"drew an audience of 
over 400 was held at the Pfister Hotel. Lupe Martinez, 
President and CEO of UMOS, and the staff reflected on 
the 45 years of service with community members, and 
fellow advocates, including Ernie Flores, AFOP Presi-
dent, and Norma Flores, AFOP’s Children in the Fields 
Project Director. 
 

The organization began in 1965, dedicated to helping 
the migrant and seasonal farmworker families who 
worked in the Wisconsin fields during the summers.  
UMOS provided temporary childcare services to the 
over 15,000 families during the harvesting months and 
eventually expanded its services to include housing, 
education, and health services for the farmworkers and 
their families. 
 

Since its beginnings as a small non-profit founded by 
the Episcopal Church, the Roman Catholic Church, and 
Migrant Ministry of the Wisconsin Council of 
Churches, UMOS has become the largest Latino social 
service agency in Wisconsin. Martinez, who has been 
with UMOS for 41 of the 45 years, serving as president 
since 1974, has seen the organization’s reach extend to 
several surrounding states including Kansas, Minnesota, 
Missouri, and Texas.  
 

UMOS helps farmworkers through the National    
Farmworker Jobs Program (NFJP), a competitively 
awarded grant from the U.S. Department of Labor to 
assist public agencies and non-profits that provide   
education and training programs and related services to 
our nation’s farmworkers.  Recently, UMOS also     
received a $4.5 million grant through the American  
Recovery and Reinvestment Act, commonly known as 
the stimulus, to provide an estimated 600 temporary 
jobs to low-income residents throughout the next two 
years.  
 

UMOS continues to serve the farmworkers it was    
originally established to help in the state’s rural areas, 
but it also has expanded to provide services for the 
growing needs of the poverty-stricken residents in the 
state’s cities.   
 

Currently, both as a grantee under the Department of 
Health and Human Services, and a designee of Texas 
Migrant Council, UMOS operates Migrant Head Start 
and Daycare programs. Migrant Head Start and Daycare 

programs provide early childhood development services 
and daycare services to children of migrant worker 
families. UMOS operates Migrant Head Start and   
Daycare programs in Wisconsin, Missouri, and Kansas. 
 

The organization also provides services domestic      
violence advocacy and prevention services through its 
newly opened Latina Resource Center and recently    
began offering immigration services in its Madison.  

 

In addition to the variety of programs and services 
UMOS offers, the agency sponsors six corporate events. 
These events have continued to grow in popularity and 
attendance over the years. UMOS Corporate Events 
include: 
 

· Cinco de Mayo SpringFest 
· Annual Corporation Banquet 
· Hispanic Awards Banquet 
· Mexican Independence Parade and Festival 
· Thanksgiving Food Drive 
· Breakfast with Santa 

 
On behalf of the other 51 AFOP member agencies, we 
would like to congratulate UMOS and its staff for their 
45 years of dedication and service educating, training, 
and advocating for America’s seasonal and migrant 
farmworkers. 

Ernie Flores (r), President, AFOP, addressing guests at 
the 45th Anniversary celebration. Shown on the left is 
Lupe Martinez, President and CEO, UMOS.  
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Success Stories 

 
Idalia was working with Zelenka Nursery planting 
bulbs and flowers when she applied for services with 
Telamon Corporation in Wilson, North Carolina. 
During the time period used she harvested tobacco 
and picked cucumbers. Idalia earned $2025.00 while 
working on the farm. 
 
Idalia was a recent high school graduate and wanted 
to learn to interpret in a professional setting. She was 
placed in a work experience activity at the North 
Carolina Employment Security Commission/JobLink 

Career Center as an Interpreter/Receptionist. She 
worked from July 20, 2009-August 7, 2009 gaining 
valuable customer service and interpreting skills. 
Idalia was very professional and volunteered to assist 
staff and clients as needed. 
 
During work experience training at the                   
NC Employment Security Commission/JobLink  
Center, Idalia received numerous employment                   
recommendations from staff for vacancies in the   
local area.  Idalia was hired by Telamon Corporation 
August 10, 2009, to work as a Temporary Field     
Service Clerk. On December 1, 2009, Idalia was 
hired as a full-time employee with a substantial  
benefits package at Telamon Corporation in the     
position of Field Service Clerk 
 
Idalia’s Case Manager, Tammie Alston said “Idalia 
is a very professional person that interacts well with 
staff, customers and partners in a respectful manner. 
She is very dependable, eager to learn, and is always 
willing to take on new challenges. She is a valuable 
asset to Telamon Corporation.” Idalia is continuing 
her education at Wilson Community College to gain 
her Associate Degree and recently successfully    
completed the requirements to become a Certified 
NFJP Workforce Professional. 
 
Submitted By: Sonya Hall, Telamon North Carolina 

Training Creates a Ripple Effect 

When Manuel Ortiz lived in Puerto Rico, farm work 
was his sole source of income. Upon moving to the 
United States, he believed the only type of job that 
would be accessible to him would be in agriculture 
due to his lack in knowledge of the English language 
and his limited work experience.  After working in 
Bridgeton, New Jersey at a farm picking different 
vegetables and fruits and making only $7.45 per hour 
on a seasonal basis, he decided to move to Reading, 
Pennsylvania to see if he could get a better paying 
job. 
 
 While living in Reading, Mr. Ortiz saw a flyer posted 

at one of the local stores advertising a program that 
assists farmworkers in getting better jobs and/or a  
career. Manuel did not hesitate to contact PathStone’s 
Berks County Office to see if they could help him.  
Manuel met with staff to discuss his needs and how 
PathStone could assist him in achieving his goals. 
 
Following orientation of all the programs that      
PathStone had to offer, Manuel was found eligible 
and enrolled in the National Farmworker Jobs        
Program (NFJP). When Juan Martinez, PathStone’s 
Training and Employment Manager, began working 
with Manuel to   

Success Plants Seeds for Entrepreneurship  

Continued on  next page 
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Deadline Extended 
Children in the Fields Campaign Essay and Poster Contest deadline extended until August 31, 2010.  

Success Stories 
Continued from previous page 
 
develop his Individual Employment Plan, Manuel   
expressed his interest in obtaining a Commercial   
Drivers License (CDL). This would be a significant 
decision for Manuel should he decide to proceed with 
training. Juan additionally explained to Manuel that 
truck driving was cited as a high growth industry in 
Berks County. Further, it appeared that should Manuel 
proceed with training, his capacity to access            
employment after training would be exceptionally 
good. 
 

It was decided that Manuel would enroll into AAA 
School of Trucking in Philadelphia, PA. Manuel stated 
that he was more than willing to commute from     
Reading to Philadelphia, PA and determined that    
nothing was going to keep him from obtaining his 
CDL and achieving his goal. 
 

After a four-week training, he passed the final test and 
was so ecstatic that he immediately contacted Juan to 
inform him of the great news. Now, it was just a matter 
of waiting for two weeks to get his license via mail.  
Manuel was so excited and somewhat impatient to  
begin his new job at Werner’s Enterprise Training   
Facility in Berks County that he didn’t want to wait for 
the mail.  He drove to the Pennsylvania Office of    
Motor Vehicles in Harrisburg, 53 miles from Reading, 
PA, to get his license in person. Manuel was soon    
offered a job with A B Bros. Trucking making about 

$700.00 per week, driving ship containers and         
delivering them to various companies. 
 

Manuel is now beginning to think that some day he can 
own his own business by purchasing his own rig. Juan 
has told him that when he’s ready to proceed,        
PathStone can help him start the process to accomplish 
yet another goal. 
 

Manuel is extremely thankful to PathStone for their 
dedicated staff and all the assistance gave him. 

Submitted By:  Tracy Jones, PathStone Pennsylvania 
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Harvesting the Dreams of my Future 
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